T he connection between school and work is getting increased scrutiny in this era of rising educational costs. Students want to know if their schooling will pay off. State education planners and policymakers, meanwhile, want to know if more education will help people find jobs and make Minnesota businesses more competitive.
To help answer those questions, DEED and two other state agencies 1 partnered to design the Statewide Longitudinal Education Data System (SLEDS) and the Workforce Data Quality Initiative (WDQI). These two systems link data on people who completed a degree or certificate program in Minnesota with wage records from all employers subject to unemployment insurance taxes in the state. By examining these data, it is possible to compare salaries of people before and after they obtained degrees or certificates. The average age of someone completing a sub-baccalaureate award was 28, with ages ranging from 13 to 76 at the time of completion. Two-thirds of those receiving sub-baccalaureate awards of less than one year in 2009-2010 were nontraditionalage students. Given their ages, many students were employed prior to enrollment.
Industry Alignment
The industry where people find jobs is an important metric in evaluating the efficacy of college degrees. Are students able to turn certificates and diplomas awarded below the bachelor's degree into a job in their desired industry? Of the 32,896 total students who received a subbaccalaureate or associate degree during the study period, 22,971 (70 percent) could be linked "liberal arts and sciences/liberal studies" (see Table 2 ). Nearly half of the students enrolled in liberal arts and sciences/liberal studies subsequently enrolled at another Many of the top 10 courses of study for those receiving associate degrees were similar to the sub-baccalaureate award programs, with the exception of
Programs of Study for Sub-Baccalaureate Awards

Classification of Instructional Programs (CIP) Title
Number of Programs
Nursing Assistant/ Looking at job experience adds another dimension to the wage growth picture. The last two columns in Figure 1 show the quarterly median wage difference between those who worked at the same company before and after completion and those with a different employer one year after completion. Clearly, those who remained with the same employer did better on average employment are presented in Table 4 . Like graduates in health professions and related programs, those employed in construction before and after graduation had the highest median wage one year after graduation. But unlike graduates of health professions and related programs, those who moved from a different industry into the construction industry after graduation did the best, with wages up 47 percent over the three-year period. The number of people who were able to move into the construction industry, however, was relatively small, likely due to the fact that construction has yet to fully recover from the recession.
Wages
Increased wages are a clear goal for investing in education. Figure  1 shows the quarterly median wages of those who received certificates or associate degrees were not working in the health care industry one year after graduation fared less well, even if they were employed in health care previously.
Students not employed in health care either two years before or one year after graduation saw a 19 percent increase in their median wages, which was above the cost of living increase during that period. Though these students were not employed in the health care industry one year after graduation, it could be assumed some were employed in health care occupations in another industry. 
